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As  stated above, our September dinner meeting will be held at Stumpoôs Restaurant in Somers Point. 

Reservations are a must. The cost is $25 per person. The entrée choices are Chicken Marsala or Broiled 

Salmon basted in vermouth garlic butter. Make checks payable to AAUW - Atlantic County Branch and mail 

it to Helen Riso. The deadline for reservations is September 15th. Be sure to indicate your menu choice on 

your check.  

~Visit us on the web at www.aauwacnj.org  

Kate Megargee:  "What I have learned along the way." 

Join us for our welcome back meeting on September 22, 2008 at Stumpoôs Restaurant on Longport Somers 

Point Blvd. in Somers Point and be entertained by dynamic speaker Kate Megargee, winner of 7 Emmy 

Awards from the New York and Mid-Atlantic Chapter of the National Academy of Television Arts and 

Sciences.  After 30 years working in the media: in print, television, radio, public information and acting, Kate 

Megargee has learned a thing or two.  And she's still learning.  Some of the lessons are particular to the 

field(s) she's worked in for more than half her life; other lessons are universal to every working woman, and 

man, for that matter. 

 

What would she tell her younger self, if she could go back to her first day of work?  A lot.  Would she 

explode myths about the "glamorous" world of broadcasting, make rules for her professional and personal 

self, or set  herself on a different course? Maybe. Maybe not, since every step brought her to where she is 

today: self-employed and enjoying what she is doing. 

 

We can't wait to see you all at Stumpoôs Restaurant.  This promises to be a special evening and a fabulous 

start to our new year of AAUW programs. 

More September Meeting Info  
Helen Riso  

Presidentôs Notes  
Sonya Bertini  

15th of every month  

Send information to 
Sandy Swain  

sandras412@verizon.net 
 

Forum Newsletter Deadline  
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College Fair  
Lee Ellenberg  

 This year's College Fair will be held at ACCC, J 

bldg., on Oct. 5th. Help  will be needed on Oct. 

4th (10-12) to set up for the 5th. Other volunteers  

are needed from 10-1 and 1-4 on Oct. 5th. If you 

can possibly help, please  contact Lee. 

Movie Group  
Diana Intenzo   

The Movie Group got an early start for the new 

branch year.  During the second week of August 

a good number of us went to see ñBrideshead 

Revisitedò. It enjoyed the film and the dinner 

discussion that followed. 

There havenôt been many good movies 

throughout the summer, but maybe with the 

approach of September, better films will come 

our way. Keep an eye out for anything that 

sounds like it might be interesting. 

If you would like to add your name to the email 

list for future announcements, please contact 

Diana Intenzo at diainzo75@comcast.net. 

Remember, family and friends are welcome to 

join us for these outings. 

The American Literature Group  
Mary Lou Breidenstine  

The American Literature group met this 

summer and  had a fascinating  time learning 

about the prolific accomplishments of post World 

War II Jewish American writers.  Included in this 

group were Philip Roth, Isaac Singer, Bernard 

Malumut, Tillie Olsen, Grace Paley, Cynthia 

Ozick, and others.  Some outstanding 

movies relating to this theme include:  "A Price 

Above Rubies," "Hester Street,"  "The 

Gentleman's Agreement,"  and "Crossing 

Delancy." 

About the same time that Philip Roth 

was creating  the life of a young Jewish 

protagonist in Newark, N.J. with his wonderful 

"Goodbye Columbus," John Updike was doing 

the same for a young man in Reading, 

Pennsylvania.  Updike's book, "Rabbit, Run," will 

be the next selection for the Saturday group.  The 

date and location TBA. 

 Our next meeting of the evening group will be on 

September 24 at 7:00 at the home of Claire 

Moyer.  Carolyn Bassett will lead a discussion of 

"The Blind Assassin" by Margaret Atwood.  At this 

meeting we will choose our selections for the 

coming year, so please be ready with 

suggestions.   

Membership  
Francine Bates  

We are pleased to welcome the following  new 
members to our Atlantic County Branch of 
AAUW: 
Elizabeth F. Nelson 
University of Detroit 1959 
University of Penn 1965 
Masters in Education  
 
Bert Arnold 
fbshore@msn.com 
Temple University, PA 
MSW ACSW 1972 
Dental Hygiene and Social Work  
 
Pyllis J. DôArgenio 
Cedar Crest, PA 1954 
BA in Biology 
 
Janet Smail 

 

Send your dinner  

reservation to  
Helen Riso by 9/15 

 

mailto:diainzo75@comcast.net
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The Paycheck Fairness Act  
Source: WWW.AAUA.org  

Aug. 5, 2008 ð When the Paycheck Fairness Act (H.R. 1338) passed on Thursday, July 31, it was the culmination of a 

long process ð and I donôt just mean the 11-year wait pay equity activists and tenacious sponsor Rep. Rosa DeLauro 

(DïCT) have endured just to get a vote. I also mean the roller coaster of the 110th Congress (2007ï2008) as well as of 

the last three weeks. AAUW has long supported the Act, but in the past few years AAUW members and the govern-

ment relations staff with them were on a mission to put the issue of pay equity back on the congressional radar screen. 

And thanks to a couple of circumstances ð a positive one of our own making, and a negative one beyond our con-

trol ð we succeeded in spades. 

Policy victories like the one AAUW had last week are team efforts, and they donôt happen in a vacuum. They are the 

result of weeks, months, typically years of work on the part of AAUW staff, member leaders, the AAUW Capitol Hill 

Lobby Corps, and AAUW advocates across the country. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

A History of Advocacy  

Of course, AAUW has been working on the issue of pay equity practically since that first meeting in Boston in 1881 of 

Marion Talbot and her uppity friends, who had the nerve to think that women should not only be educated but that they 

should do something productive with that education. AAUW published its first research on equal pay in 1913 and, as 

early as 1922, our legislative program called for a reclassification of the U.S. Civil Service and for a repeal of salary 

restrictions in the Department of Laborôs Womenôs Bureau. 

In 1955, AAUW supported a bill introduced by Reps. Edith Green (D-OR) and Edith Rogers (R-MA) requiring ñequal pay 

for work of comparable value requiring comparable skills.ò Congress enacted the Equal Pay Act,i a version of the 1955 

bill, in 1963. AAUW also supported the Civil Rights Act of 1964, which included Title VII and pay discrimination reme-

dies for women and people of color. At every major battle for pay equity, AAUW has been there ð persistent, on the 

frontlines, demanding simple justice. 

 

AAUW Goes Behind the Pay Gap  

I could write an entire book on AAUWôs amazing activism ð and maybe I should ð but for now letôs fast forward to 

Monday, April 23, 2007. AAUW released its much-anticipated report, Behind the Pay Gap. The next day, Tuesday, April 

24, 2007 ð not coincidentally, also Equal Pay Day ð it became clear the report was a media sensation.  

Headlines across the country trumpeted this startling fact: The pay gap between college educated men and women 

appears within the first year after college ð even when women are working full-time in the same fields as men with the 

same major ð and continues to widen over the first ten years in the workforce.ii 

Report authors Catherine Hill, AAUW director of research, and Judy Goldberg Dey were everywhere ð television, 

newspapers, radio; they even performed the coveted coffee trifecta, appearing on all three morning television news 

programs in one day. Later that day ð still Equal Pay Day 2007 ð Hill testified about Behind the Pay Gap before the 

House Education and Labor Committee at the first hearing on pay equity the committee had held in a decade. 

Paycheck Fairness Act sponsor DeLauro was also there; she testified that the Paycheck Fairness Act would be the first 

bill passed to update and strengthen the Equal Pay Act of 1963, closing loopholes and improving the lawôs effective-

ness and that it would deter wage discrimination by strengthening penalties and prohibiting retaliation against workers 

(Continued on page 4) 

 

 

http://www.aauw.org/advocacy/issue_advocacy/lobbycorps.cfm
http://www.aauw.org/advocacy/issue_advocacy/lobbycorps.cfm
http://www.aauw.org/research/behindPayGap.cfm
http://www.aauw.org/research/upload/behindPayGap_hillTestimony2007.pdf

